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ABOUT THE PRESENTATIONS - 2016 
 
 
 
Dr. Jan Berger, MD, MJ 
Medical Director, Midwest Business Group on Health 
 

Topic: Improving Medication Adherence - An Employer Focus 
Dr. Berger will provide an overview of the current medication adherence environment. She will 
review some programs employers are using to improve medication adherence, and discuss how 
employers can improve medication adherence through examples and case studies. 
 
 
 
Frederick J. Bloom Jr., MD. 
President, Guthrie Medical Group 
 

Topic: Practical Approaches to Coordinating Care Across the Delivery System 
Dr. Bloom will outline various considerations for implementing population health management. 
He will explore tactics and interventions that can improve population health management, and 
review case studies of various population health management programs and interventions 
 
 
 
Marlin Woods 
CEO, BenefitsPLUS, Pittsburgh, PA 
 

Topic: BenefitsPLUS 
BENEFITS PLUS is a preferred business to business Employee Benefits advocate providing no-cost 
customized solutions that facilitate employee talent recruitment and retention through competitive 
value added offerings that strengthen corporate productivity, viability, and profitability. 
 
They are an extension of your company whose identity is in protecting your bottom line by providing 
strategies that influence employee appreciation and loyalty resulting in a culture of driven employee 
performance. 
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Mr. Mark Haegele 
Regional Vice President Sales & Account Management – HealthLink 
 

Topic: Level-Funding vs Self-Insured Health Plans 
Level funding is emerging as a third option somewhere in between fully insured and self-insured.  Proponents 
of level funding argue that it offers the benefits of both insurance models with none of the risks. This self-
insurance hybrid enables companies to benefit from the regular and predictable cost of a fully insured plan, 
while only paying for the healthcare costs actually incurred by employees. This approach can potentially 
provide a 30 to 40 percent annual refund on health benefit costs. 
 
 
Mr. John J. Ottavi 
Vice President, Cottingham & Butler, Employee Benefits Services  
 

Topic: Specialty Drugs – What Employers Need to Know 
One of the main reasons behind health care cost increases is the availability of new and costly 
prescription drugs, also known as specialty drugs.  Specialty drugs are used to treat complex 
conditions.  Many of these drugs are showing great results in treating complex, chronic conditions 
and allowing patients to live fuller, longer lives. 
 
It is estimated that the specialty drug market will reach $402 billion by 2020, and there are more than 
900 specialty drugs are currently in various stages of development.  Employers need tools and 
resources to review their specialty drug costs, and find ways to better manage those costs. 
 
 
Ms. Krisna Lee Hanks, MS, MBA, Health & Wellness Consultant 
Ms. Hanks is co-owner of East Bay Pilates, LLC, subject matter expert for the CDC’s Work@HealthTM 
nationwide worksite wellness program, Executive Coaching team for Executive Performance Training 
in The Netherlands, recently training top-level executives of Akzo Nobel and DSM companies in 
Shanghai, China. 
 

Topic: The Future of Worksite Wellness: As Organizations and Leaders 
This is a presentation on how wellness has grown over the last decades and what might one 
encounter on the road forward. We examine some of the pros and cons of various types of worksite 
wellness initiatives as well as new areas of interest. An integral part of successful wellness programs 
(and business in general) is the quality of leadership at the helm. Learning to make wellness fit the 
overall company culture goals and strategies as opposed to being on its’ own. We will also explore 
ideas to create less isolation and more inclusion, with a focus on what is working (strengths) as 
opposed to what is wrong (weaknesses). A presentation designed to make you think critically about 
all aspects of wellness.  


